


Dear Members, 

Since 2003, I have served as a Senate
appointee (by Senator Daschle) on a
bipartisan federal advisory committee
called the Ticket to Work and Work
Incentives Advisory Panel. The panel,
created in the eponymous 1999 Act, 
is charged with advising the President,
the Commissioner of Social Security,
and the Congress regarding implemen-
tation of that legislation and the 
functioning of the work incentives 

that predated the legislation in the Social Security, Medicaid,
and Medicare programs. The panel ends this year and we are
finishing the recommendations for our final report.

In October, the panel circulated a draft with far-reaching 
recommendations designed to transform Social Security
Disability Insurance (SSDI), Supplemental Security Income (SSI),
Medicare, and Medicaid—our four largest federal programs
serving people with disabilities—so that they consistently
encourage adults with disabilities to work to their full potential,
save money, and become as economically self-sufficient as possible.

Some of the key recommendations in the draft included:

• Allowing people with significant disabilities to keep their
coverage for health care, long-term service, and support
as their incomes rise or they move from state to state,
with workers buying into this coverage at rates 
proportional to their income;

• Changing the statutory definition of disability for SSDI
and SSI so that people do not have to swear that they
are unable to work in order to qualify for income 
support and health care;

• Creating a new “Transition to Economic Self-Sufficiency”
(TESS) Program for those between ages 14 and 30 with
expanded support and service designed to help young
people get on a path leading to the greatest economic 
self-sufficiency for them over the course of their adult lives;

• Helping with TESS program implementation, and doubling
the budget for Vocational Rehabilitation and Independent
Living with the new funds targeted to serve TESS program
participants;

• Launching a social marketing campaign to raise societal
expectations regarding the capacity of people with dis-
abilities to work and participate fully in community life;

• Implementing job creation strategies that leverage the
power of the federal government as an employer and 
a contractor to create more jobs that pay a living wage
for people with significant disabilities; and

• Promoting strategies for reaching workers with adult-
onset disabilities with flexible support while they are still
connected to the workforce that will enable them to
return to work without having to apply for long-term
federal disability benefits.

Having chaired the subcommittee of the panel that developed
these recommendations, I was excited that we were able to

get some of these ideas out there in a draft form. When our
full panel met at the end of October, most supported the ideas,
although the wording of the panel’s final recommendations
emphasizes the need to test some of the more controversial
ideas before they are implemented on a large scale.

Unfortunately, in the weeks leading up to the panel meeting,
some key members of Congress sent letters to the panel that
called into question the need for “transformation” of the
Social Security programs. The Democratic Chairs of the House
Ways and Means full committee and subcommittees on Income
Security and Family Support and Social Security (Charles
Rangel (D-NY), Jim McDermott (D-WA), and Michael McNulty
(D-NY) sent a letter to the panel on October 23 arguing that
the “fundamentals” of the Social Security programs were
sound “and do not require transformation.” They continued,
“[t]he Social Security and SSI disability programs have been a
great success at achieving the goals for which Congress created
them: allowing individuals who have limited or no work capaci-
ty due to disabling impairments to live with some measure 
of financial security, dignity, and independence.” Max Baucus
(D-MT) Chair of the Senate Finance Committee, sent the panel
a similar letter stating that the Finance Committee (which has
jurisdiction over SSDI, SSI, Medicaid, and Medicare) “does not
support transformative change of the Social Security disability
programs,” including the specifics outlined in our draft report.

In the course of our work on the panel, we made a strong
effort to listen to people receiving SSDI and SSI to get their
ideas for how the programs and their corollary health components
could be improved. At our summit meeting, beneficiaries 
from every state offered recommendations which are posted
at www.ssa.gov/work/panel. Having heard from numerous
beneficiaries at the summit and panel meetings over the last
four years, I am convinced that beneficiaries are unsatisfied
with the programs. They feel constrained in achieving financial
security, dignity, and independence by programs that continue
to punish them for trying to lift themselves out of poverty. 
The panel’s final report includes a recommendation that Social
Security establish a permanent National Disability Beneficiary
Work Council and National Disability Beneficiary Work
Advocate within Social Security so that beneficiaries can have 
a stronger role in setting the course for the future of policy
development regarding the Social Security disability programs.

Although I am disappointed in the Congressional letters reacting
to our draft report, I am grateful for the leadership of the
panel’s chairperson Berthy de la Rosa Aponte and the majority
of the panel members who understand the need for transforma-
tional change in our largest federal programs. I encourage AAPD
members to visit the panel website after the December 3 release
of our final report and respond. This kind of fundamental change
is never easy, but I remain convinced that modernizing our largest
disability programs is essential if we truly want to realize the goals
of the ADA. It is time that our civil servants listen to us so we can
work together to build a disability middle class. 

Andrew J. Imparato
AAPD President and CEO

A New Vision for Social Security

AAPD MEMBERS >>

Andrew J. Imparato
AAPD President and CEO
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AAPD is participating again this year in the Combined Federal
Campaign (CFC), which is the largest workplace-giving program 
in the world. The CFC is a great way for federal employees 
(including postal service and military personnel) to make 
contributions to the charities of their choice. Contributions can 
be either one-time gifts, or pledges fulfilled through a designated
payroll deduction.

As a 501(c)(3) charitable organization, AAPD relies upon 
contributions to fund its critical year-round programs, advocacy work,
and policy activities. So to all AAPD members and friends who are
federal employees—please designate AAPD as the charity of choice 
for your CFC giving. Just write AAPD, CFC code 11551 on your
CFC pledge card. Consult your workplace-giving administrator to
ensure accuracy, or visit the CFC website at www.opm.gov/cfc.

Federal Employees: Please Contribute to AAPD Through the CFC
AAPD = CFC code 11551

Thank you for your important support of AAPD in this way!



Efforts to pass the ADA Restoration Act of
2007 (H.R. 3195, S. 1881) have come a long
way since its introduction on July 26, the
17th anniversary of the ADA signing.
On the day it was introduced, the ADA
Restoration Act already boasted 143 
bipartisan co-sponsors in the US House of
Representatives. Since its introduction, the
House co-sponsors list has grown to 241,
due in large part to tireless efforts of 
advocates from around the country.
In late August, the US Chamber of
Commerce issued a letter to the US House
of Representatives, stating their opposition 
to ADA Restoration that they based on 
mischaracterization of the legislation.
Grassroots advocates quickly responded with
letters and phone calls to the US Chamber and
to regional Chamber offices. On October 2,
Majority Leader Steny Hoyer (D-MD) and
Rep. Jim Sensenbrenner (R-WI) issued their
own response letter to the Chamber, refuting its
claims that ADA Restoration is a wholesale
rewriting of the ADA point by point.
On October 4, the House Judiciary
Committee Subcommittee on the
Constitution, Civil Rights, and Civil
Liberties held the legislation’s first hearing,
inviting Cheryl Sensenbrenner, AAPD’s

board chair, to testify on the second of two
panels of witnesses. Sensenbrenner delivered
powerful testimony from her perspective as a
disabled woman and as a family member of
people with disabilities. (Her written testimony
is available on the AAPD website:
www.aapd.com/News/adainthe/071004cs.htm).
Other witnesses included Stephen Orr,
a pharmacist with diabetes who was fired
because of his disability and then shut out of
the ADA’s protections by the courts; Mike
Collins, Executive Director of the NCD;
Lawrence Lorber, Chairman of the US
Chamber of Commerce, Equal Employment
Opportunity Subcommittee; and Chai
Feldblum, from Georgetown University Law
Center—a scholarly expert on the ADA.
In addition to publicizing updates on ADA
Restoration efforts in Washington over the
Justice For All email network, in late July
AAPD launched an ADA Restoration blog.
To join the discussion, go to www.aapd.com/
JFA/index.php.
On November 15, the Senate Health,
Education, Labor, and Pensions (HELP)
Committee held the first Senate ADA
Restoration hearing. Although poorly
attended by Members (only Senators Tom
Harkin (D-IA) and Patty Murray (D-WA)

attended), the two hour hearing nonetheless
delivered a strong message to the Congressional
record regarding the need for restoration.
Senator Harkin opened the hearing with
remarks before turning to the panel, comprised
of long-time disability rights leader John
Kemp, an attorney in Washington, DC and
AAPD’s co-founder; Dick Thornburgh,
Attorney General under Former President
George H.W. Bush; Stephen Orr, who previously
testified in the House; Camille Olson, Esq.,
from Chicago, representing an oppositional
viewpoint; and Chai Feldblum, who also 
previously testified in the House. Senator
Murray shared that her father had spent
much of his life in a wheelchair on account
of multiple sclerosis and that she remembered
vividly life before the ADA. She said if her
father were still alive, he would most assuredly
not want to think progress was retreating.
Congressional champions of disability rights
believe advocates should expect additional
hearings on ADA Restoration and are optimistic
there will be a House floor vote in the new
year. The hard work of advocates has been
invaluable in creating the momentum with
which these steps have been made possible in the
House and will bear repeating as we share focus
with the Senate in the months to come.
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ADA Restoration Storms the House, Takes Aim at Senate

his dedication to more rigorous state imple-
mentation and Department of Justice (DOJ)
enforcement of the Olmstead decision.
Senator Chris Dodd (D-CT) was introduced
by his sister, Carolyn, who is blind. He spoke
of his involvement with and commitment 
to the Help America Vote Act (HAVA),
strengthening enforcement of the ADA,
increasing access to affordable, accessible
transportation, fully funding Individuals 
with Disabilities Education Act (IDEA),
and improving access to telecommunications
and technology.
Congressman Dennis Kucinich (D-OH)
identified himself as having been a child with
a speech impediment. Calling health care a
basic human right, Kucinich spent the
majority of his time speaking about 
his proposal for universal health care.
Congressman David
Bonior (on behalf of
former Senator John
Edwards (D-NC)),
the campaign manager
for the Edwards 
campaign, spoke on
connection between
disability and poverty,
improving accessible
transportation, fully funding IDEA, and
reinstating President Clinton’s executive

order of hiring 100,000 people with 
disabilities into the federal workforce.
Former Senator Mike Gravel (D-AK) 
criticized representational government and
shared his vision of having laws be made 
by the people directly. He also shared his
childhood experience with dyslexia and his
adult experience with the onset of neuropathy.
Senator John McCain (R-AZ) called into
the forum by phone and focused his time 
on improving services for returning veterans
with disabilities as well as the need for
strengthening the ADA.
In addition to the speeches given by the 
candidates, AAPD Board Chair Cheryl
Sensenbrenner spoke about ADA
Restoration, AAPD Board Vice-Chair and
former Majority Whip Tony Coelho spoke on
voter mobilization, and comedy entertainment
was provided by Keith Jones.
To read a transcript of the forum, visit the
AAPD Presidential Election Action Center at:
www.aapd.com/News/election/peac2008.php.
To view additional pictures from the forum,
visit the JFActivist blog at: www.jfactivist.org
and click on 2008 Election.
To share your comments on what you
thought of the event if you attended or 
participated via webcast, visit the JFActivist
blog at: www.jfactivist.org.

AAPD 

AARP 

ADAPT 

American Foundation for the Blind
(AFB) 

The Arc of the United States 

Association of University Centers 
on Disabilities (AUCD) 

Disability Rights Education 
and Defense Fund (DREDF) 

Easter Seals 

Epilepsy Foundation 

Hands On Video Relay Services (HOVRS) 

National Association of the Deaf (NAD) 

National Coalition of Mental Health
Consumer/Survivor Organizations 

National Council on Independent
Living (NCIL) 

National Spinal Cord Injury Association
(NSCIA) 

New England Chapter of Paralyzed
Veterans of America 

Paralyzed Veterans of America (PVA) 

Self Advocates Becoming Empowered
(SABE) 

Telecommunications for the Deaf 
and Hard of Hearing, Inc. (TDI) 

United Cerebral Palsy (UCP) 

United Spinal Association 

VSA arts

Congressman Dennis
Kucinich

AAPD Co-Sponsors Historic Presidential Forum on Disability in New Hamphire continued from page 1

ADA Findings Encouraging
The National Council on Disability (NCD) has released two reports on the ADA that show
that ADA implementation is not only possible and practicable, but also good for business.
To view the reports in their entirety, visit:

• www.ncd.gov/newsroom/publications/2007/ada_ impact_07-26-07.htm and
• www.ncd.gov/newsroom/publications/2007/implementation_07-26-07.htm 

Presidential Forum Sponsorss



On October 17, 2007, during
National Disability Employment
Awareness Month, more than
16,000 students and job seekers
with disabilities observed
Disability Mentoring Day
(DMD) in communities around
the country. Many are continuing
their activities on a longer-term
basis.
On DMD, AAPD invites 
students and job seekers with 
disabilities (mentees) to explore
career opportunities available to
them. This is their chance to learn
first-hand what potential jobs
exist within their career interests,
meet recruiters and hiring 
managers, and shake the hands 
of industry leaders who could
become their allies and mentors.

DMD also demonstrates to employers, business managers, and
recruiters that people with disabilities are great hires! AAPD receives
reports each year of many businesses that host mentees ultimately
offering long-term mentoring, internships, and even jobs to the
mentees as a result of DMD.
At the AAPD national office, an important task is the retention of
national business sponsors who provide donations, volunteers, and
hosts for DMD mentees. Darden Restaurants, a Lead National
Sponsor, donated food to DMD events across the country and in
many locations hosted mentees. Explains Clarence Otis, Jr., Darden
Chairman and CEO, “Helping to further the productivity and 
independence of people with disabilities through our support of
AAPD and participation in important programs like DMD is not
only good for our business, it has tremendous potential to impact 
our nation’s economy.”

SunTrust Banks
offered students
an opportunity to
spend the day
“behind the
scenes” at a bank
learning about
careers in bank
teller service and
about everything
from counting
money to branch 
management.
AIG not only
offered DMD

participants an opportunity to
job-shadow in the insurance
industry, but also offered
long-term internships and
jobs to some promising 
students with disabilities.
The DMD national launch
occurred at the 2007 US
Business Leadership
Network (BLN) conference
in Orlando in September. This included the first-ever statewide
career fair for young people with disabilities, which was attended by
600 high school and college students who met with more than 40
employers, and was organized by The Able Trust, also known as the
Florida Governor’s Alliance for the Employment of Citizens with
Disabilities. In attendance was
Nicole Aycock, a University of
South Florida student with 
cerebral palsy, who got involved 
in DMD in high school and says
her mentor showed her how to
pursue her career goal of becoming
a teacher. “I was able to be men-
tored by someone who was in the
career field I wanted to work in.
My mentor taught me the ins and
outs of a teaching career and how to go about achieving my goals.
I had met someone who had the same passion about teaching as I do
and they motivated me.”
On October 17, DMD programs were held in communities in every
state, with local coordinators organizing activities and working closely
with the local business community to ensure an effective experience
and strong outcomes for the mentee participants.
In Pittsburgh, for instance, 300 mentees job-shadowed positions at
pharmaceutical companies, banks, retail outlets, transportation and
shipping industries, and Fortune 500 brokerage firms.
In New York City, where DMD is coordinated by the Mayor’s Office
for People with Disabilities, the day started with an event at Tavern
on the Green in Central Park. Mentees gathered with representatives
from the business community and speakers talked about the impor-
tance of long-term mentoring. More than 150 mentees spent the day
shadowing executives in the business community on Wall Street and
in many prominent NYC corporations.
The unique opportunity of DMD is that it gives mentees around the
country the chance to be in a job related to their career choices for
one day, standing in those shoes, and meeting the people they will
want to know in order to get their futures started right. But DMD
also gives employers a chance to see individuals with disabilities
thriving in the workplace, displaying that eagerness and passion that
only a new career opportunity can inspire in a job seeker.
In 2008, DMD will be observed on October 15.
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Please visit the AAPD website for a list of 2007 DMD sponsors: www.aapd.com.

Best Buy was one of 40 exhibitors at the Minnesota
DMD career fair, held in Minneapolis on November 8.

David Hale joined the staff of AAPD as Program Manager in September 2007.
Hale graduated in 2000 with a B.A. in Developmental Psychology from Drury University in Springfield, Missouri. He
began working with and programming therapies for youth with developmental disabilities in the area’s group-home system.
Disappointed that he was not having a broader impact on the quality of life for individuals with disabilities, Hale decided
to go to law school. He received his J.D. from Washington University in St. Louis, Missouri; he was admitted to the
Missouri Bar in 2003.

In his new capacity, he oversees the Leadership Development program area, which includes the internship programs, Henry B. Betts
Award and Paul G. Hearne/AAPD Leadership Awards, as well as serves as National Coordinator for Disability Mentoring Day.
Hale encourages members to share their creative ideas, feedback, and experiences. AAPD seeks to expand its programming, and it is his
hope to steward that growth to new levels of diversity and influence in the lives of individuals with disabilities. Hale can be reached at 
(202) 457-0046 (V/TTY) or by email at AAPDdavid@aol.com.

David Hale Joins AAPD Staff

“As the first premiere destination
for anyone touched by a functional

limitation or disability,
we are proud to be associated 
with an elite organization 

that promotes career development 
for individuals living 

with disabilities.”

Lori Frisher,
VP of Marketing and 

New Business Development,
Disaboom, a Lead 
National Sponsor

Disability Mentoring Day 2007: 
A Tremendous Success!

continued from page 1

DMD mentee Nicole Aycock

NY Senator Joe Griffo participated
in DMD activities in Utica, New York.
He’s shown greeting mentees.



Chair of the AAPD Board, wife 
of a powerful Republican Congressman,
and a disabled American—Cheryl
Sensenbrenner is a rebel in a
Congressional wife’s clothing. Nothing
captures her fighting spirit more than
the current battle over the ADA
Restoration Act. During a key meeting
in Rep. Steny Hoyer’s office to discuss
the bill’s future, Sensenbrenner 
advocated bringing it to the floor despite
a glaring omission of a Republican 

sponsor in the Senate.
“I left the meeting and wrote personal, hand-written notes to all 
the Republicans I knew,” she says. “I individualized each letter with 
personal stories that I shared with their families.” The next day,
she got in her wheelchair and delivered the letters by hand to

Congressional offices. How did it go down? 
“It paid off big time,” she says.
But the bill still lacked key Senate Republican support.
“We had six hours,” recalls Sensenbrenner, “to find
a Senate Republican sponsor or the bill would be
killed.” In her wheelchair, Sensenbrenner, along

with Sandy Finucane from the Epilepsy Foundation, stormed the
Senate offices. “We had no appointments,” she says. “It was so 
unprofessional, but what else could we do?” Throwing out all her 
credentials (and her last name), they camped out on the Senate 
atrium. “I thought maybe they’d pick us up for vagrancy,” she laughs.
“Apparently, it’s not normal for a House wife to go over to the Senate
and troll for votes.” But a funny thing happened: word spread
throughout the Senate Republicans offices. One of their own was
putting it all out on the line, begging for support. What happened
next is a confusing turn of events (including a fire alarm and a chance
encounter with Senator Specter’s staff ). Within hours, Sensenbrenner
received word that Specter had signed on.
Why did Senator Specter change his mind? We may never know for
sure. But when the history of the ADA Restoration Act is written,
Cheryl Sensenbrenner will go down as a major player in its passage.
“I don’t think anybody realizes just how much of a crazy radical I am
when it comes to disability rights,” she says.
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There are many reasons to become an AAPD
member. Some people enjoy being on the inside
track for news and opinions that impact the 
disability community. Others like being part of 
a large group that’s advocating for equality and
change and enjoy opportunities to network and
learn more from each other.
Joe and Pam VanderVeer, of Portland, Oregon,
cite all three reasons when they discuss their
membership in AAPD. The founders of The
UnderRepresented.com (TUR), a website
designed to facilitate political self-advocacy for
Americans with disabilities, the VanderVeers
believe, “AAPD is where the action is.”
“TUR serves people with disabilities, or those
who have an interest in disability issues,”
remarked Joe. “We encourage the disability 
community to move from advocacy to activism,
and do so by issuing action alerts through 
networks of our supporters on MySpace and
through list serves. AAPD, and in particular the
Justice For All postings on the AAPD website,
have helped us become better advocates.”
Pam agreed with her husband. “One of the
biggest dilemmas we face is that the disability
community cannot meet physically in large
groups to influence change. We work to level the
playing field and provide access electronically.
AAPD undertakes similar efforts we can relate
to, and has influenced the way our organization
approaches and frames issues.”
For more information about TUR, visit
www.theunderrepresented.com.

Help is Available to Escape the SSDI Backlog continued from page 1

Member Spotlight
Joe and Pam VanderVeer

About Allsup Inc.
Allsup has helped more than 85,000 disabled Americans obtain about $1.4 billion
in Social Security and Medicare payments. If you are unable to work because of 
a disability—or expect that one day a disability may limit your employment
capacity—I encourage you to contact us for a free evaluation to determine your
eligibility for SSDI benefits. Call us toll-free at (800) 279-4357 or send an e-mail to
info@allsupinc.com. For more information, log on to www.allsup.com. 

AAPD Board Chair Cheryl Sensenbrenner Is on a Mission
“I get so angry thinking about all the smart, talented people who— 

because they’re in a wheelchair or have MS—can’t find a job.
Disabled Americans want to work. They want to pay taxes.

They just want their dignity like everyone else in America.”

Cheryl Sensenbrenner

The challenge facing the system is that the number of Americans with disabilities is grow-
ing rapidly, due in great part to the aging baby boomer generation. Since 1990, the number 
of disabled workers drawing SSDI benefits has more than doubled, from three million to 
6.8 million. At the same time, shrinking budgets and a wave of retirements are thinning the
ranks of the SSA’s field workers, who review disability claims and make benefit determina-
tions. From August 2005 to January 2007, about 2,000 field office employees left the SSA
without being replaced.
As medical tests and services become more sophisticated and complex, the challenges in
preparing and interpreting a comprehensive medical record for each disabled applicant
are growing. With a workforce that is 30 percent smaller than it was 20 years ago and a
disabled population that has more than doubled since 1990, the system just can’t keep up.

Seeking Solutions
Clearly, more resources are needed. As Andrew J. Imparato, AAPD’s President and CEO,
stated when the rankings were released: “Congress and the Social Security Administration
desperately need to work together to deploy additional resources to address this urgent and
growing problem that affects the financial well being of disabled citizens and their families.”
This is true, and I would add that the disabled Americans already in the backlog need
help today—not in a few years when Washington patches the flaws in the system. I left
the SSA 23 years ago because I wanted to do more to help individuals collect the bene-
fits they deserved and paid for through FICA taxes. As a professional tax preparer helps
workers comply with the law and do their tax returns, third-party representatives like
Allsup can shepherd people with disabilities through the application process, comply
with the rules and laws, and get the benefits they paid for and have been promised.
Third-party representatives bring additional benefits, as well. Often, claim representa-
tives can help applicants complete all Social Security forms by phone and mail. They
can also reduce the chance that an applicant needs to appear before a judge in person,
easing the travel burden for someone with a disability.
We also save the government time and money. When we pre-qualify individuals to ensure
eligibility, we prepare and present the SSA with an accurate and factual record. This allows
the SSA to focus on issuing disability decisions and clearing backlogged claims. It’s a win-win
for disabled applicants, because they can receive their benefits sooner, and also for the 
government, which can focus its overstretched resources on the areas that matter most.
The unfortunate reality is that the disability backlog challenge is so immense it will 
take an all-hands-on-deck approach to resolve, with government and industry working
together to find innovative solutions for this most pressing problem.
The Social Security disability system is in crisis, with more than 745,000 disabled
Americans needing our help today. It’s past time for that to change.
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Megan O’Neil is an independent asset development consultant and a
Ph.D. candidate in Community Economic Development at Southern 
New Hampshire University.

Q. What is “Asset Development”?
A. Discussion of financial matters can intimidate anyone. For many

people with disabilities who are struggling just to survive, the idea
of “financial management” or “building assets” often seems too far
out of reach. However, new strategies and programs are helping
disabled people at all levels of income to escape the poverty trap.
These initiatives are also providing hope for a better standard of
living. First, let’s break down the concepts.

Q. What are “Assets”?
A. When most people think of assets, they think in terms of tangible

things that have economic value. These items may include a home
or business. They may also consist of investments, such as retirement
plans, stocks and bonds, or even personal savings accounts. However,
there are two other kinds of assets—gateway assets and human assets.
Gateway assets are tangible and intangible items that create 
additional opportunities to build other assets—such as education,
volunteer experience, or ownership of a vehicle—all of which can
result in increased employment possibilities.
Human assets (sometimes called human capital) refer to the
strengths, talents, and unique attributes that every individual 
possesses. While discovering or cultivating human assets—such as
artistic creativity or good interpersonal communication skills—
can become the building blocks for acquiring financial assets, they
can also improve self-esteem and confidence.

Q. Why do assets matter?
A. In the early 1990s a few scholars and social workers started think-

ing about an entirely new strategy to help poor people escape the
cycle of poverty. They reasoned that increasing a person’s income
could only help so much. However, if poor people saved even
small amounts of their earnings and invested in their futures,
they could rise above the poverty level, become economically self-
sufficient, and ultimately enhance their lives and those of their
family members. These scholars embarked on a 10-year study.
They found that if poor people were taught how to manage their
finances and were given an incentive to save, they would find a
way to save and build assets.
This idea has only started to take root within the disability 
community within the last few years. People with disabilities have
the highest levels of poverty and unemployment of any minority
group in the country. Despite all the efforts to change this situation,
little progress has been made. While there is no silver bullet that
will immediately resolve the problems, building assets is a promising
tool that can help make a difference.

Q. What’s out there to help people with disabilities build assets? 
A. There are a number of programs, work incentives, and tools to help

people with disabilities not only build assets, but also safeguard and

develop the ones they already have.
Here are just a few examples:

Individual Development Accounts
(IDAs)
An IDA is a matched savings account
designed for people with very low
incomes. The match is typically 1:4
times the size of each deposit made.
For example, if you receive a 2:1 match, each time you deposit
$25, you will get an additional $50 toward your savings goal.
IDAs are a tool typically offered by non-profit organizations, such
as community development corporations, housing organizations,
microenterprise organizations, and credit unions. In most cases,
IDAs are used for:

• Starting a business
• Buying a home
• Continuing education
• Training

Plan for Achieving Self-Support Plans
A Plan for Achieving Self-Support (PASS) allows individuals to
save money for a specified work goal, which may include starting
a business or saving for a vehicle. The purpose of a PASS is to
assist Supplemental Security Income (SSI) recipients in obtaining
items, services, or skills to support employment needs. In some
cases, a Social Security Disability Insurance (SSDI) beneficiary
can use a PASS to become eligible for the maximum SSI benefit.

Family Self-Sufficiency Program
HUD’s Family Self-Sufficiency (FSS) program helps eligible indi-
viduals acquire the skills and experience they need to obtain work
that pays a living wage. The program also offers a unique savings
opportunity, known as an escrow account, which allows individual
savings to increase as earnings rise. Families receiving assistance
through HUD’s housing choice voucher (Section 8), or those who
live in public housing (project-based Section 8), may be eligible to
participate in the FSS.

Special Needs Trusts
Special Needs Trusts are legal arrangements where funds can be
invested for a recipient of SSI or Medicaid without compromising
the individual’s eligibility. The Social Security Administration
describes a valid Special Needs Trust as “a trust in which the
trustee has full discretion as to the time, purpose and amount of
all distributions.” If the beneficiary has no discretion over the 
distributions, the trust is not counted for SSI eligibility. Keep in
mind that Special Needs Trusts involve a loss of control by the
trust beneficiary. The Special Needs Trust cannot give cash directly
to the beneficiary, but can pay directly for services and certain
exempt resources without causing a loss of benefits eligibility.
Asset development is a new, exciting area for people with 
disabilities and their families. These opportunities provide an
entirely different future for people with disabilities—one full of
hope and promise for all.

Ask the Experts: Asset Development
Megan O’Neil

Megan O’Neil

The 2008 AAPD Leadership Gala will be held March 5 at the National Building Museum, a spectacular venue in
Washington, DC.  

It will again bring together leaders of the disability community, senior members of the Administration, Members
of Congress, and business leaders to celebrate the achievements made in the disability community since the 
passage of the ADA, and to honor the recipients of the Paul G. Hearne/AAPD Leadership Awards, the Henry B.
Betts Award, and the Linda Chavez-Thompson Award.  

This is a wonderful opportunity for AAPD members to meet and network with the diverse stakeholders in 
attendance. The individual ticket price will be $250, however, AAPD members can attend for the substantially
discounted ticket price of $100. This price doesn’t even cover the actual per-person cost for attendance, which is
almost $200, but does offer a great opportunity for many AAPD members to attend.

Gala information is on the AAPD website: www.aapd.com. Tickets can be purchased beginning January 28, 2008.

We hope to see a lot of AAPD members on March 5 at the AAPD Leadership Gala!

Opportunity for AAPD Members to Attend March 2008 
AAPD Leadership Gala at Discount
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911 Modernization
Legislation Includes

Accessibility

The Coalition of Organizations for
Accessible Technology (COAT),
comprising over 120 national and local
disability groups, including AAPD, sent
a letter of support to the Congressional
sponsors of H.R. 3403, ÒThe 911
Modernization and Public Safety Act 
of 2007.Ó The measure has critical 
provisions to ensure that people with 
disabilities will have equal access to 911
emergency public safety answering points
(911 centers), as these centers will soon
begin using Internet technologies, such
as text messaging.

The bill requires barrier identification
and documentation of the solutions
implemented for devices and services
that connect to 911 centers via Internet
Protocol (IP). The bill mandates that
telecommunications relay service
providers must be involved in the 
development of the new national 911
plan, and that they must provide the
same protections from liability and
nondiscriminatory access to 911 centers
that currently protect wire line and 
wireless telephone carriers.

The COAT letter can be found on the
AAPD website at: www.aapd.com/
news/tech/ 070921coat.htm.

In this time of giving, please demonstrate your support of AAPD with a contribution.

Just a small percentage of AAPDÕs revenues come from member dues. It is only through 
contributions we receive from a variety of sources that AAPD is able to develop and implement
programs on the national level and advocate on behalf of all people with disabilities.

Your contribution of any size is encouraged and appreciated. Help AAPD demonstrate that its
own membership fully supports its programs and advocacy and is committed to the organizationÕs
long-range success. We know that many of our members advocate for full participation for all.
You can also work for full participation by financially supporting AAPD as an organization that
is making a difference in the fight for equal rights for all individuals.

You can donate online via the AAPD website at: www.aapd.com/donate/donateAAPD.php.
Or send your contribution to: AAPD, 1629 K Street NW #503, Washington, DC  20006.

Thank you for your support and advocacy!

Please Remember AAPD...


